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History of the
City of Belmont
The municipality of Belmont was established in 1898
as the Belmont Road Board. In 1907, the name was
changed to Belmont Park Road Board and remained
unchanged until 1961 when it became the Shire of
Belmont. In 1979, the present administration building
was opened in Faulkner Park and the municipality
became the City of Belmont.
The municipality was called Belmont after Belmont
Farm, which had been established in the area in 1830
by Captain F. Byrne. The farm of 2,000 acres was later
acquired by John Hardey who had already established
Grove Farm, also 2,000 acres, on the banks of the
Swan River nearby. John Hardey and his son Robert
were destined to own almost the entire Belmont area.
In 1848, Hardey allowed the first race meeting to
be held on Grove Farm. Although race meetings
had been held at other venues around Perth, a site
on Hardey’s farm soon became Perth’s permanent
racecourse and the horse racing industry grew up
around it.
Robert Hardey later built a mansion on Grove Farm
in 1880 which he called ‘Belmont House’. In 1889,
he leased the house to J. Handron-Smith, a horse
racing owner, who later became secretary of the West
Australian Turf Club and went on to become the first
elected Chairman of the Belmont Road Board.
The early settlers in Belmont found the land to be
of poor quality for cropping and swampy in many
parts. Needless to say, many of the Chinese migrants
who came with the Gold Rush in the 1890s found
the swampy areas excellent for some of Perth’s first
market gardens.
In 1911, the population of Belmont was 1,088. Today,
the City of Belmont is a thriving municipality of more
than 42,000 residents with extensive parklands
and some outstanding facilities such as the Ascot
Racecourse and surrounding residential stables
precinct, the picturesque marina at Ascot Waters, the
inspired Adachi Park which both offer spectacular
views of the iconic Swan River, Belmont Oasis Leisure
Centre, Belmont Forum Shopping Centre and the
iconic Belmont Hub.
Belmont is a mix of residential, commercial, and
light industrial properties and includes within its
boundaries, the Perth Domestic and International
Airports. The City is made up of the localities of Ascot,
Redcliffe, Belmont, Cloverdale, Kewdale, Rivervale
and since October 2013 is divided into three wards,
namely East, West and South. With an area of 40
square kilometres, the City of Belmont is in close
proximity to air, rail and major road arteries and lies
only six kilometres from the centre of Perth.

Acknowledgement
of Country
The City of Belmont acknowledges the Noongar
Nation and specifically the Whadjuk people as the
Traditional Custodians of this land and we pay our
respects to Elders, past, present and future leaders.
We also acknowledge all Aboriginal and Torres Strait
Islander peoples living within the City of Belmont.

Belmont Museum Creature Feature

Table of Contents
City of Belmont Councillors ................................................. 2

Record Keeping Report ..................................................... 16

Mayor’s Report .................................................................... 4

Plan for the Future ............................................................. 17

......................................... 5

Executive Responsibilities ................................................. 26

Executive Committee Report ............................................... 6

Councillor Attendance at
Council and Committee Meetings...................................... 27

Standing Committee (Audit and Risk) Report...................... 7
Standing Committee (Environmental) Report ...................... 8
Standing Committee (Community Vision) Report ................ 9
Disability Access and Inclusion Plan
Progress to Date................................................................ 10

Councillor Professional Development................................ 28
Financial Reports............................................................... 29
Belmont in Brief ............................................................... 101

Our Trees Urban Forest Strategy ...................................... 12
Environment and Sustainability
Strategy 2016-2021 Progress............................................ 13

Annual Report 2020 - 2021

1

City of Belmont Councillors

City of Belmont Committees

as at 30 June 2021
East Ward

South Ward

Executive Committee

West Ward

Cr Phil Marks – Mayor*
Cr George Sekulla JP – Deputy Mayor**
Cr Jenny DAVIS

Cr Phil MARKS
MAYOR

Cr George SEKULLA JP

DEPUTY MAYOR

Cr Jenny Davis – Presiding Member – Standing Committee (Audit and Risk)
Cr Steve Wolff – Presiding Member – Standing Committee (Environmental)
Cr Janet Powell – Presiding Member – Standing Committee (Community Vision)

Phone

Phone

Mobile

9277 4919

9478 1352

0431 963 660

Standing Committee
Audit and Risk

Community Vision

Environmental

Email

Cr Margie Bass**

Cr Janet Powell*

Cr Lauren Cayoun

crdavis@belmont.wa.gov.au

Cr Jenny Davis*

Cr Robert Rossi JP

Cr Bernie Ryan**

Cr George Sekulla JP

Cr Bernie Ryan**

Cr Steve Wolff*

Mobile

Mobile

Email

0417 998 229

0413 579 390

crsekulla@belmont.wa.gov.au

Email

crmarks@belmont.wa.gov.au

Mr Ron Back – Independent Member
Cr Margie BASS

Cr Lauren CAYOUN

Cr Janet POWELL

Phone/Fax

Phone/Fax

9277 9504

9277 3915

9361 0719

Mobile

Mobile

Mobile

0423 768 760

0407 277 391

0416 380 633

Email

Email

Email

crbass@belmont.wa.gov.au

crpowell@belmont.wa.gov.au

crcayoun@belmont.wa.gov.au

Cr Bernie RYAN

Phone

Cr Robert ROSSI JP

Cr Steve WOLFF

Mobile

Mobile

Mobile

0418 941 328

0401 822 553

0408 693 584

Email

Email

Email

crryan@belmont.wa.gov.au

crwolff@belmont.wa.gov.au

crrossi@belmont.wa.gov.au

Annual Report 2020 - 2021

* Presiding Member
** Deputy Presiding Member

2

Annual Report 2020 - 2021

3

5

Mayor’s Report

Report

I am pleased to present the City of Belmont’s 2020-2021
Annual Report.

The City successfully secured more than $325,000 of grant
funding for three projects to engage with local youth, as well
as $540,000 to expand the City’s CCTV network.

good position to be able to assist residents and businesses
impacted by COVID-19.

These grants again demonstrated the City of Belmont’s
commitment to addressing the community’s perception
about safety and security.

other due to the COVID-19 pandemic, with Council providing
ratepayers with a range of options to help anyone who had

The Safe School Project, the Hip Hop Ed program and
Social Street Basketball program were all aimed at
developing opportunities for our youth to participate in
activities that they might not ordinarily have access to and
have proven to be a great success.

In total the City provided more than $2 Million in assistance
measures in response to the pandemic. Council also
committed to a zero per cent increase in rate revenue and
adopted the Financial Hardship Policy (COVID 19) for
continues to be offered to all eligible ratepayers.
While COVID-19 did result in the delay of some projects,
focus was maintained on delivering as many as possible
including our much anticipated community centre – Belmont
Hub which opened in October 2020.
The visually stunning Belmont Hub, with architectural
features not seen before in Western Australia, has become a
focal point for our community in the civic heart of the City.
The building features Ruth Faulkner Library over two levels,
room, seniors hub, state-of-the-art Belmont Museum,

It’s also a highly functional, multi-purpose and crossgenerational centre that is already enhancing our community
by providing and integrating a wide range of services and
activities.
Belmont Hub continues to achieve milestones since it opened.
visited Belmont Hub. Belmont Hub’s popularity continued
six months, along with a 67% monthly average increase in
In February Ruth Faulkner Library was awarded ‘Highly
Commended’ in the Public Libraries Category of the 2021
Australian Library Design Awards, which recognises some of
the best new library designs in Australia.
Belmont Hub which has been purpose built for community
service providers.
As a Council we continue to consult and engage with our
community, and work hard to respond to what they have to say.
In response to the community’s feedback about addressing
community safety issues, the Community Safety Taskforce
and Community Safety Alliance continued to make valuable
contributions.
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It is with pleasure I present my Report for the 2020-2021
year.
During this reporting period the City continued to navigate
the way forward in response to the global pandemic.
At the start of the pandemic Council provided ratepayers
with a range of options to help those who had experienced

Some of the City’s initiatives we support such as the RUAH
Community Services’ Belmont Safeguarding Families
Advocacy Service, which helps women escaping family
and domestic violence, are not normally the remit of local
government – but the City does not shy away from tackling
challenging issues.

offer a Financial Hardship Policy to those who are eligible.

It was pleasing to have our advocacy on this issue acted upon.

Businesses responded well to the City’s Belmont Business
Innovation Grant Program, and the Interim COVID-19
Belmont Business Innovation Grant Program, introduced
during this time.

Encouraging growth of the City’s major business area –
Belmont Business Park – has been a high priority and vision
of the City for a long time.

As we adjusted to this ‘new normal’ the City continued to
deliver excellent services and projects to the City of Belmont
community that focused on its needs.

Over the past year we continued to provide a number of
free community festivals including Kids Fest, Autumn River
Festival, Let’s Celebrate Festival and also The Imaginarium
- the City’s fringe-style festival.
This year The Imaginarium provided a much needed income
boost to performers from the performing arts industry
ravaged by COVID-19 cancellations, as well as providing
our community with fantastic free entertainment.
and we are proud to have facilitated this important cultural
event which aims to be a highlight of our annual arts calendar.
A total of 331 entries were showcased as part of the exhibition,
including 70 entries from City of Belmont based artists, with
Perth artist, Matthew Wright taking home the overall award
and the top prize of $10,000 sponsored by Perth Airport.
The exhibition was a fantastic showcase of artists and
creative practitioners from the City of Belmont, and across
Perth and Western Australia.
The City recognises the importance of working with the
community to create an environment where all residents can
participate in community life to maximise their full potential
and feel valued as equal and involved citizens.
Our residents are important advocates for their community
and as such we continue to strive to work with them to utilise
the strengths, knowledge and skills that are abundant across
our diverse City.

During this reporting period, the City of Belmont welcomed
the State Government’s plan to regulate copper, similar to
other metals like gold and silver. This came as a result of the
Taskforce writing to the Police Minister requesting the State
Government introduce new legislation to address the metal
theft issue and the sale of scrap metal, when it was

Despite the pandemic’s impact on some projects, the City’s
staff remained focussed on delivering as many as possible
including an updated website, and the new community
centre – Belmont Hub which opened in late October.
Founded on a strong focus to provide community and social
a vision to increase the investment in human and social
capital, as well as support economic growth and opportunity
within the region.
Belmont Hub is the largest construction project the City
has undertaken to date in its history. It represents a major
investment to facilitate the delivery of services to the
community.
Belmont Hub came about with the extraordinary good
planning to create this centrally located building which
includes Ruth Faulkner Library, Belmont Museum, a senior’s
and more - all together within the same footprint. It has
become a ‘one stop shop’ for our community and beyond to
learn, discover, experience and engage.
The City is committed to improving community safety - that
is why it initiated the Community Safety Taskforce and the
Community Safety Alliance. Through these groups, we
are empowering our community with helpful information,
statistics, and advice to share and help create a
safer community for all.

With the Australian Government’s assistance, the City of
Belmont has been able to transform the Belmont Business
Park from its previous industrial character to a more diverse
business park with an investment friendly environment.
During this reporting period this important project was
completed.
Belmont Business Park, it is hoped in time it will provide
continued business growth, offering more job opportunities
to meet the needs of the region and provide sustainable
transport options for workers and visitors.
Balancing our community’s diverse needs and often
competing priorities is always a challenge for local
government, however we continue to show our capability to
adapt and meet those challenges.
None of our achievements would be realised without the
hard work of Councillors and staff working towards
a shared vision.
I would like to acknowledge our local State and Federal
and agencies, stakeholders, and volunteers.
Thank you also to our residents, ratepayers and businesses
who make the City of Belmont community what it is.
Working together we can all make a difference to deliver our
plans for the future to ensure the City of Belmont – the City
of Opportunity, continues to be a great place to live, work,
play and invest.
John Christie

The City works collaboratively across a broad range
of community groups, events and projects and it is this
collaboration that enables the City to reach our strategic goals.
We look forward to continuing to working to ensure The City
of Belmont remains the City of Opportunity.
Cr Phil Marks
Mayor
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Harmonise Cultural Festival

Executive Committee
Report

Belmont Hub Plaza

Standing Committee
(Audit And Risk) Report

The Executive Committee is responsible for making

The Committee was not required to meet about any

In the year under review the Standing Committee (Audit and
Risk) met four times.

(CEO) appointments, contract reviews/renewals,
performance and remuneration reviews and assessments
and the processing of complaints against the CEO,
Councillors and the Mayor as prescribed in Council’s
Complaints Management Procedure.

or Councillors.

The purpose of the Committee is to assist the Council to
discharge its responsibilities with regard to exercising due

During 2020-2021 the Executive Committee met on two
occasions; in August 2020 to conduct the CEO’s 2019-2020
performance appraisal and to set goals and targets for
2020-2021 and in April 2021 to conduct the CEO’s
Interim Review for 2020-2021 and to conduct an annual

I would like to thank the members of the Committee
including Cr Sekulla (Deputy Presiding Member), Cr Powell,

information, the application of accounting policies, and the
and staff for their assistance during the year and
the support I have received as Presiding Member.

with the provisions of the Local Government Act 1995 and
associated Regulations including an assessment of the
management of risk.

Report By
Cr Phil Marks
Presiding Member
Executive Committee

The Committee provides guidance and assistance to the
City of Belmont in carrying out its functions in relation to
audits carried out under Part 7 of the Local Government
Act 1995.

2019-2020.

The Committee considered the City’s audited Annual
Financial Report to 30 June 2020 and recommended its
adoption by Council prior to the Annual Meeting of Electors.
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The Committee considered an operational comparison
report on the Western Australian Auditor General’s report
and recommended that Council receive these reports and
endorse the proposed Action Plans:
• Management of Supplier Master Files Report 16:
March 2019
• Waste Management – Service Delivery Report 3:
2020-2021
• Information Systems Audit Report 2020 – Local
Government Entities
The Committee also received the 2020 Compliance
Audit Return.
I would like to thank the members of the Committee
including Cr Bass (Deputy Presiding Member), Cr Marks, Cr
Sekulla and Mr Ron Back as well as staff for their assistance
and support during the year
Report By
Cr Jenny Davis
Presiding Member
Standing Committee
(Audit and Risk)
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Standing Committee
(Environmental) Report

Standing Committee
(Community Vision) Report

The purpose of the Standing Committee (Environmental)
is to consider and recommend to Council on matters of
strategic environmental importance and relevance to the
City of Belmont.

The Standing Committee (Community Vision) is responsible
for examining, considering and making recommendations
to Council on matters of strategic importance and relevance
to the City of Belmont that relate to Economic and
Community Development, Community Placemaking and
Community Safety.

The Committee provides guidance and assistance to
facilitate effective management of the City of Belmont’s
environmental responsibilities through:
• Development and recommendation of Council
environmental policies;
• Annual review of the Environment and Sustainability
Strategy;
• Review of the outcomes of actions implemented from the
Environment and Sustainability Strategy requiring Council
approval/endorsement.

As per the Terms of Reference, the Standing Committee
(Environmental) meets as required. During 2020-2021
the Standing Committee (Environmental) met once for the
annual review the City’s Environment and Sustainability
Strategy (2020 version).
The Committee recommendations from this meeting were
subsequently endorsed by Council.

The primary objective of the Standing Committee
(Community Vision) is to act as a catalyst for social change
that is driven by the community and designed to foster
resilience and sustainability.

In conclusion, I would like to thank my fellow members of
the Standing Committee (Environmental); Cr Ryan (Deputy
as well as City of Belmont staff for their contribution and
efforts in supporting this Committee.

The Committee reports to Council and provides appropriate
advice and recommendations on matters relevant to its
terms of reference in order to facilitate informed decision
making by Council.

Report By
Cr Steve Wolff
Presiding Member
Standing Committee
(Environmental)

During 2020-2021 the Standing Committee (Community
Vision) met once; in August 2020 to receive the nominations
and recommend to Council for endorsement recipients of the
2020 Community Service Awards.

Let’s Celebrate Festival

The Committee meets to provide valued input and advice on
a range of matters that affect the community such as:
• 2020 Community Service Awards;
• Activate Belmont Group;
• Belmont Hub;
• Placemaking;
• Library and Heritage;
• Sister City;
• Economic Development;
• The City’s Advisory Groups, including Age Friendly
Advisory Group, Cultural Diversity Advisory Group, Access
and Inclusion Advisory Group, Belmont Business Advisory
Group, Aboriginal Advisory Group and the Belmont
Museum Advisory Group.

Children’s Week Playdate

I would like to thank the members of the Committee
including Mayor, Cr Marks, Cr Ryan (Deputy Presiding
Member), Cr Rossi and Cr Davis as well as the Chief
year and the support I received as Presiding Member.
Report By
Cr Janet Powell
Presiding Member
Standing Committee
(Community Vision)

Local Photographic History Winner
Bilya Kard Boodja Lookout
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Disability Access and Inclusion Plan
Progress To Date
The current Access and Inclusion Plan 2018-2021 (AIP) was
endorsed by Council on 28 February 2018 and subsequently
submitted to the Department of Communities as required
under the Disability Services Act 1993 (amended 2004). The
actions to ensure the services, events, buildings, facilities,
information and processes such as making a complaint or
seeking employment are both accessible and inclusive. The
AIP also seeks to contribute to the wider awareness of the
wider community in relation to disability.
Throughout the reporting period, the City of Belmont (the
City) has continued to implement actions to achieve its
obligations to contribute to the creation of an accessible
and inclusive community. While access primarily focuses on
the ability to physically participate, inclusion considers how
welcome and included a person feels within the community.
The City wishes to thank all the members of the City of
Belmont Access and Inclusion Advisory Group for their
on-going contribution and support to the City’s goal of
being an accessible and inclusive community to all.
A summary of achievements during the 2020-2021
highlighted below:

Outcome 1:
People with disabilities have the same opportunities
as other people to access services of, and any events
organised by the City of Belmont.

Outcome 2:

Outcome 3:

Outcome 6:

People with disabilities have the same opportunities as
other people to access the buildings and facilities of the
City of Belmont.

People with disabilities receive information from the
City of Belmont in a format that will enable them to
access the information as readily as other people
access it.

People with disabilities have the same opportunities as
other people to participate in any public consultation by
the City of Belmont.

A recent refurbishment of the City’s Belmont Oasis Leisure
Centre has included the following features to increase
accessibility of the facility:
• Accredited Changing Places facility installed in the
swimming pool area;
• Changerooms and toilets – installation of ambulant toilets;
•
• Installation of accessible drink fountain.
A new pathway has been installed at Copley Park to
increase access to the accessible swings and the sensory
garden at the park. The path provides connectivity to
adjacent paths along Kooyong Road and the existing bus
shelter. It is proposed that improved access will encourage
the community to use the accessible features of the park.
An accessible water fountain has been installed at one of
the City’s most popular parks, Tomato Lake. This location
is a popular outing spot for people living with disability and
their carers.
The City’s new community centre, Belmont Hub has
incorporated a range of accessible features including:
• Changing Places facility for registered MLAK access;

The City launched its new website in September 2020. The
new website is compliant with WC3 – WCAG 2 guidelines.
This includes high quality imagery, good colour contrast,
appropriate font usage, good readability and ease of usage.
Work continues to incorporate elements that will improve
mapping and locating information on accessible features
throughout the City.
The City has committed to developing online forms to
be available on the City’s website for forms that require
completing by the public. Printable forms still available
as required. This provides a more seamless approach to
requesting services from the City.

Outcome 4:
People with disabilities receive the same level and
quality of service from the staff of the City of Belmont
as other people receive from the City.
The City continues to offer annual Access and Inclusion
Training for new and existing staff. A total of 19 staff across
various departments of the City attended. The training
provides staff with a greater understanding of disability,
the City’s commitment to access and inclusion through its
Access and Inclusion Plan and their own role in contributing
to an accessible and inclusive City of Belmont.

During this reporting period, the City reinstated the Belmont
Art Awards (last run in 2016) which provides the opportunity
for artists to show case their talents (over 330 pieces on
display) to the local and broader community. The exhibition
layout considered the needs of people living with disability
through the provision of good lighting, wide aisles, mounting
height of art works and the provision of door staff to meet

• Wheelchair access both external and internal to the library
and museum;

• Accessible desk with adjustable height for a computer;

The City’s Accessible Business Program is in the
development stage and will assist businesses in identifying
how they might improve the quality of their service to
customers living with disability. The development of the
program has directly involved input from people with lived
experience of disability and local businesses.

artist living with disability was procured by the City for
its collection.

• Television with news running has closed captions;

Outcome 5:

• Concession card holders can get one hour free in meeting
rooms 3 and 4;

People with disabilities have the same opportunities as
other people to make complaints to the City of Belmont.

• Home delivery service available;

The City continues to be responsive to community
complaints with issues regarding paths and access to
facilities being addressed by the relevant departments. Any
member of the community can lodge a complaint through
various channels including website, phone, email and letter.

The City’s new community centre, Belmont Hub, includes

•
• Braille on lift buttons and directional signage;
• Public lift has sound indication when hitting buttons;
• Adjustable heights available for self-service machines;

encourage service providers to relocate into the City of

• Hearing assistance available over Wi-Fi directly
to mobile phone;

the community. Of the six organisations who have already
signed tenancy agreements with the City, two are focused
on the needs of people living with disability (Valued Lives
and Interchange) with a third (Communicare) providing
physical activity programs for people with disability as part
of their inclusion program. This enhances the City’s ability
to meet the diverse needs of people living with disability and
their carers in the City of Belmont community.

• Varying seat options – different heights;
• Audio books available;
• Accessible parking bays near the library entrance;
• Computer with large print keyboards;
• Large print and Auslan books.

The City’s Access and Inclusion Advisory Group meet
regularly to discuss community concerns and the
implementation of the City’s Access and Inclusion Plan.
The group consists of community members with lived
experience of disability, service providers, City staff and
a Council representative. The chairperson and vice chair
are nominated annually to provide opportunities to take on
these roles.

Outcome 7:
People with disability have the same opportunities as
other people to obtain and maintain employment with
the City of Belmont.
The City continues to support people living with disability
with the employment recruitment process. The City’s Human
Resources department is compliant with Equal Opportunity
Act 1984 and contributed to the Equal Employment
Opportunity report during this period.
The City’s volunteer program aims to match interested
community members with roles within the City. In addition,
the program seeks to link volunteers with other organisations
within the City of Belmont. See below examples of volunteer
positions that the City has facilitated in the reporting period:
• Community member, heavily debilitated by a stroke
(speech and walking) was accepted to be a virtual
volunteer role with the Australian Museum, involving
research and transcribing;
• Community member recovering from a stroke that affected
his speech and brain function engaged as an events
volunteer with the City;
• Community member with a physical disability referred to
Multicultural Community Aged Care provider as he spoke
Indonesian and was able to offer translation skills.

Outcome 8:
Raise awareness in the broader community on Access
and Inclusion in the City of Belmont.
The City celebrated International Day of People with
Disability (December 2020) by hosting a three day event
in the Glasshouse inviting people with disability, carers,
families and the wider community to participate in a range of
activities including painting, dance, performance and games.
The City facilitated training for 15 local businesses as a
pilot for the Accessible Business Program raising awareness
and suggestions on how to increase the accessibility of
their business.

The City’s Access and Inclusion Advisory Group meetings
are now hosted in one of Belmont Hub’s meeting rooms.
The room allows for external participation in meetings (IT
members who are unable to travel to the meeting location.
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Environment and Sustainability
Strategy 2016 - 2021
relating to the City’s Environment and Sustainability
Strategy included:
• Awarded Gold Waterwise Council in May 2021 and
continued accreditation to Greenstamp Advantage;
• Continued involvement in Eastern Metropolitan Regional
Council (EMRC) projects including the Regional
Skills 4 Youth;

Council endorsed the City’s Waste Plan in November 2021
with the Department of Water and Environmental Regulation
approving the plan in 2021.
• Developed guidelines to assist and encourage
applicants for developments to establish verge
landscaping that supports environmental outcomes
• Planted 6,681 native plants in revegetation projects along
the foreshore, Tomato Lake, and various parks.

• A total of 16 new actions from the City of Belmont
Environment and Sustainability Strategy 2016-2021 have
been completed, with those remaining relating to design
guidelines and sustainability initiatives for DA6 which
are dependent on Metronet and the State Government of
Western Australia.

Community Awareness,
Engagement and
Behaviour Change

Garvey Park, Ascot

Urban Forest Strategy
During the last year, the City undertook research and
consultation with industry and local government partners
to secure advanced trees that will contribute to the City’s
canopy cover and add to the liveability and health of the City.
The year presented challenges with the supply of adequate
healthy tree stock. The City determined the low quality stock
would be unlikely to thrive which would otherwise hinder the
City’s efforts in growing its canopy cover and therefore some
tree planting in winter had to be deferred.
In collaboration with other local governments, the Western
Australian Local Government Association and industry
industry to identify opportunities to improve the quality of
tree stock. Notwithstanding this, the City was able to plant
344 healthy trees in streetscapes and natural areas and
provided residents with 27 trees for their properties.
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A tender for the supply of tree stock has been developed,
receive high quality trees in future years, the City expects to
plant a minimum of 1,100 street trees in winter 2022 which
locations, such as Garvey Park and Tomato Lake.
To support the community and assist the growth of the
City’s urban forest, the City piloted a ‘Trees For Residents’
program which invited residents who missed out on a street
tree, to receive a tree suitable for planting within their own
property. The City would like to thank all those who have
supported the planting of trees within the City. This simple
program helps to enhance the natural environment and
adds to the urban liveability of the City of Belmont for future
generations to come.
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Even when faced with various COVID restrictions, the City
hosted a range of safe environmental and sustainability
awareness activities and events, including Grab a Gladi,
fauna night stalks/frog walks, Memorial Drive foreshore
revegetation, Cloverdale Primary school weeding at Signal
Hill, Bush Skills 4 Youth activities (‘Critters in our Catchment’
and ‘Healthy Waterways’ youth events) and Eco-gardening
and Gardening on the Cheap and seminar. The City also
hosted a Your Garden with Josh Byrne seminar aimed at
addressing water and nutrient use in the garden. Community
volunteers contributed 128 hours at environmental weeding
events, with several groups organising clean up days of
local natural areas or joining Adopt-a-spot.
As part of the Business Environmental Assessment Project,
105 assessments and 56 visits to premises were conducted,
aimed at improving environmental practices and minimising
risk of pollution incidence.
The City continued participation in Switch your thinking,
with local residents and businesses eligible for a range of
programs, initiatives and offers to inspire sustainable action.

Annual Report 2020 - 2021
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Natural Environment and Biodiversity

Table 2: Electricity use (kWh) for contestable sites in 2020--2021 and comparison to previous years

A total of 2,886 local native seedlings were planted at Redcliffe Park, Cracknell Park embankment, Ascot Waters, within the
Rivervale foreshore, Norlin Park and Smythe Lake.
Foreshore stabilisation and restoration was implemented with 3,500 sedges being planted, locations included Kanowna Ave
foreshore (20 linear metres) and Ascot Inn foreshore (20 linear metres), Ascot Racecourse foreshore (100 linear metres)
and Memorial Dr foreshore (100 linear meters). Rock grouting repair works were implemented to a 33 linear metre section of
foreshore behind Ascot Racecourse, which was jointly funded through a Riverbank Grant by the Department of Biodiversity,
Conservation and Attractions.

In 2020-2021, the City achieved its goal of managing
groundwater abstraction within its Department of Water and
Environmental Regulation licensed allocation, was awarded
the accolade of Gold Waterwise Council and continued to
Throughout the irrigation season, public open space
was managed in accordance with the City’s Licence to
Take Groundwater resulting in no breaches and water
consumption being below the licenced allocation. In union

During 2020 the Belmont Oasis Leisure Centre was
also awarded Waterwise Aquatic Centre, with the
management body submitting a Water Management
Plan for endorsement. To further support sustainable
water use at the facility, upgrades were implemented in
changeroom facilities and further water management
practices implemented.
targets is shown in the table below.

2017-2018

2018-2019

2019-2020

2020-2021

Difference

No. of Meetings

11

1

1

11

18

Civic Centre,
Library and
Community Centre

966,407

883,105

1,224,054

1,400,528

176,474

+14%

Operations Centre

195,314

193,006

163,424

142,791

-20,633

-13%

Youth and Family
Services Centre

100,915

104,048

128,267

115,230

-13,037

-10%

Centenary Park

69,320

80,702

85,162

77,699

-7,463

-9%

TOTAL

1,331,956

1,260,861

1,600,907

1,736,248

135,341

+8%

The City’s progress towards energy management and carbon goals for 2020-2021 is shown in the table below.
Table 3: Progress towards energy and carbon goals for 2020-2021

monthly water budgets for each irrigated park enabled the
City to maintain optimal levels of water delivery during the
drier months and uphold park quality.

Goal

2020-2021 Outcomes
A 12% increase was observed (3048 increased to 3424
kWh / FTE). This is likely attributed to a lower number
of FTEs as energy consumption has been reduced from
197,456 kWh in 2015-2016 to 142,791 kWh in 2020-2021
(a 28% reduction).

Goal

2020-2021 Outcomes

Maintain annual energy consumption per full time
equivalent (FTE) at the Operations Centre to within 10% of
2015-2016 levels until 2021

Maintain irrigation delivery to below the Department of
Water and Environmental Regulation Licenced Allocation

Achieved

Reduce the average ‘CO2 tailpipe emissions rating’ of the

Maintain Waterwise Council recognition for 2020-2021

Achieved

Maintain corporate scheme water use to within 10% of
72,878 kilolitres (kL) (2014-2015 consumption) by 2021

75,692 kL in 2020-2021, decreased by 8.7% on 2019-2020
and achieved the goal of maintaining water consumption
within 10%

Maintain water consumption below 125 kL per person

Residential water use per capita is 86.9 kL (total
consumption of 3,721,262kL, population of 42,806 as
estimated by the ABS 2020) - Achieved

Annual Report 2020 - 2021

Reduce annual electricity consumption at Harman Park
Community Centre by 10%, from 2014-2015 levels by
2020-2021

A reduction of 0.7g CO2/ km (188 in June 2016 to 187.3)
A reduction of 27% (5,132 kWh)
From 18,972 kWh in 2014-2015
To 13,840 kWh in 2020-2021

Waste Reduction

Energy Management and Carbon
Electricity use at the City’s contestable sites (those
consuming greater than 50,000 units per year) in 20202021 was reviewed (Table 2). There was an overall
increase of 8% in comparison to 2019-2020, the majority of
which occurred at the Civic Buildings due to completion of
construction of the Belmont Hub and its opening.
The increase at the Youth and Family Services Centre
between 2018-2019 and 2019-2020 was associated with
a change in tenant occupancy however this has decreased
in 2020-2021.

% Change

Site Name

The reduction at the Operations Centre, attributed to the
installation of a 30 kilowatt solar PV system in November

In 2020 the City of Belmont endorsed its Waste Plan
which was approved by the Department of Water and
Environmental Regulation in November 2020 in line with
the WA Government’s Waste Avoidance and Resource

For the year 2020-2021, 39% of community bulk waste
recovered, included mixed metals, untreated timber, paper,

and to recover materials, the City reports waste data over

are using the yellow top bins appropriately to recycle
objects such as aluminium cans, paper, carboard, glass
and plastics.

been maintained with a further 13% reduction.
As per the City’s commitment to minimise its carbon
footprint, 25% renewable energy or equivalent in ’Gold
standard‘ carbon offsets is purchased for the City’s

monthly kerbside recycling was recovered, which is a

Conclusion
While focusing on operations, the City will continue to work proactively with businesses and the community to promote
and encourage involvement in environmental programs, sustainable behaviour change and minimise the risk of pollution
incidence. The challenges faced in 2020-2021 mean greater opportunities in 2022, particularly through implementing the
various strategies which seek to improve the City’s environmental performance.

emissions are fully offset.
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Plan for the Future
Strategic Community Plan 2020 – 2040
and Corporate Business Plan 2020 – 2024
Integrated Planning
and Reporting

City of Belmont Integrated Planning
and Reporting Framework

How We Plan and Report

Belvidere Street Mural

The City is committed to using this Framework
and has developed the City of Belmont Integrated
Planning and Report Framework which is used to
underwrite planning for the future.

Record Keeping Report
Records are a key resource for the City and good record

Training and Development

effectiveness. All staff and elected members are expected
to keep records as part of their day-to-day operations and
responsibilities to the City.

The City has a responsibility under the State Records
Act 2000 to ensure all staff are aware of their
recordkeeping obligations.

The City manages its Records in accordance with the
legislative requirements of the State Records Act 2000
and best practice standards.

Induction training for new staff is provided by the
Records Team, this informs staff of their recordkeeping
responsibilities within the organisation and encourages
them to retain their information in the Corporate
Recordkeeping System.

Record Keeping Plan

This new Framework is integrated with all City Plans
across three levels of planning, they are:
1. Strategic Level - Long-term vision and strategy
list the components of this level:
• Vision;
• Strategic Community Plan;
• Local Planning Strategy;
• Strategic Evaluation.

Records Team members train all new users to the Corporate
March 2005, there have been two other submissions since
that time including the current Recordkeeping Plan which
was approved by the State Records Commission in
August 2016, and is under review for completion by
the end of 2021.
Internal corporate documents relating to Records
Management are regularly updated and made available
to staff.

Record Keeping System
Overall, the City’s record keeping system is effective. It
enables the organisation to capture records and manage
functionalities of the system, as well as providing a high
level of customer service to both internal and external
stakeholders. The effectiveness of the system is constantly
being assessed to ensure continuous improvement and
organisational requirements are being met.
The City’s electronic document and records management
in order to reach and maintain an optimum working level.

Annual Report 2020 - 2021

The State Government developed the Integrated
Planning and Reporting Framework in 2010, as
part of this Framework, all Councils are required
to develop a Strategic Community Plan, a
Corporate Business Plan and a mechanism to
review and report on all elements of Integrated
Planning and Reporting.

of starting with the City either via one-on-one sessions or
group training. Refresher training is offered periodically to all
staff, who are also encouraged to request refresher training
whenever they require it. During this period 32 new staff
received training and 14 staff attended refresher training.

Freedom of Information
In accordance with the Freedom of Information Act 1992
the City publishes a Freedom of Information Statement
on the City’s website. The statement outlines the City’s
functions, the kind of documents held by the City, how those
documents can be accessed and details the process of
applying for information under the Freedom of Information
Act 1992.

2. Corporate Level
year horizon, the following list the components of
this level:
• Corporate Business Plan;
• Informing Plans.
3. Delivery Level - Short-term with a one year
horizon, the following list the components
of this level:
• Annual Budget;
• Annual Plans;
• Performance Reporting;
• Annual Report.

2 (FOI Act)
provides a general right of access for the public to the
City’s documents.
22 valid applications for access to records which were
processed and completed within an average of 36 days.

16
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Plan for the Future
The following provides greater detail of each of the
components within the three levels of planning.

1. Strategic Level Long-term vision and strategy
Our Vision
Belmont – The City of Opportunity. We will be home to
a diverse and harmonious community, thriving from the
opportunities of our unique, riverside City.
Strategic Community Plan 2020-2040
The City’s Strategic Community Plan 2020-2040 presents
the vision and aspirations for the future of our community. It
sets out the key strategies and actions required to achieve
these aspirations. It provides the City of Belmont, and
others, with a clear understanding of what matters most to
the City of Belmont community and guides the way in which
we plan for the future and deliver services. A major review
of the City’s Strategic Community Plan was undertaken in
2020 after extensive stakeholder engagement to identify the
current aspirations of our community.
Local Planning Strategy
A Local Planning Strategy is a strategic planning document
that sets out the long-term planning direction for a local
government and in doing so, applies relevant State Planning
Policies and provides the rationale for zoning and classifying
land under a Local Planning Scheme. In accordance with
the
Regulations 2015, a Local Planning Strategy is required to
be prepared for each Local Planning Scheme that operates
within a local government area.

Local Planning Strategies and Local Planning Schemes are
they are satisfactory in their existing form, require amending
or should be repealed and a new strategy prepared in its
place.
The City’s existing Local Planning Strategy and Local
Planning Scheme No. 15 have not had a comprehensive
review undertaken since their adoption in 2011. The City is
therefore currently undertaking a review of these documents
now, and in doing so have prepared a ‘Report of Review’
which recommends that the Local Planning Strategy and
Local Planning Scheme No. 15 be repealed and that new
documents be prepared in their place. The Report of Review
recommendation was endorsed by Council at its meeting
on 27 October 2020 and is awaiting endorsement from the
Western Australian Planning Commission.

2. Corporate Level - Mid-term plan with a
Corporate Business Plan

Corporate Business Plan Actions
for 2020-2021
The table below shows the Corporate Business Plan key actions for 2020-2021 aligned to the Strategic Community Plan
2020-2040.
Strategic Community Plan 2020-2040

Corporate Business Plan

Goal

Community’s Aspiration

Strategy

Project / Initiative 2020-2021

1. Liveable
Belmont

Belmont will be
vibrant with exciting
entertainment and dining
experiences.

1.1 Respect,
protect and
celebrate our
shared living
histories and
embrace our
heritage.

Multicultural Strategy 2020 and Beyond

1.2 Plan and
deliver vibrant,
attractive, safe
and economically
sustainable activity
centres.

Leisure Strategy

The City and residents
will provide strong support
for community and
sporting groups.
There is a strong focus
on history and culture.
Belmont is considered a
great place to live.

The Corporate Business Plan is an important part of our
Integrated Planning and Reporting (IPR) Framework. It
guides the implementation of our Strategic Community Plan.
The Corporate Business Plan translates the aspirations and
strategies of the Strategic Community Plan into operational
priorities and indicates how they will be resourced over a
four year period. The Corporate Business Plan articulates
how the Strategic Community Plan will be delivered through
services, capital works, projects and activities.

Age-Friendly Belmont Plan 2017-2021
Aboriginal Strategy/Reconciliation Action Plan
Local History Program
Promote and celebrate Aboriginal art and culture
(Also aligned to 4.1)

Safer Communities Plan 2020-2023
(Also aligned to 5.6)
Community Safety Taskforce and Alliance
(Also aligned to 1.5)
Community Safety and Crime Prevention Plan
2018-2021
Public Health Plan
Emergency Management Plan
Community Placemaking Strategy 2018-2023

1.3 Ensure activity
centres have a
thriving economy.

Lobby for high frequency bus routes linkages
between the airport and the City of Belmont

1.4 Attract public
and private
investment and
businesses to our
City and support
the retention,
growth and
prosperity of local
businesses.

Economic Development Strategy (Also aligned to 1.3)

1.5 Encourage
and educate
the community
to embrace
sustainable and
healthy lifestyles.

Literacy and Learning Programs for Children

Economic Development Strategy (Also aligned to 1.4)

Liaise with business, landowners, representative
organisations and developers, including

Youth Program
Lifelong Learning Program
Youth Strategy 2019 and Beyond
Deliver Community Programs including health,
wellbeing, early years and domestic violence

Belmont Museum
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Corporate Business Plan Actions
for 2020-2021
Corporate Business Plan

Strategic Community Plan 2020-2040

Goal

Community’s Aspiration

Strategy

Project / Initiative 2020-2021

Goal

Community’s Aspiration

Strategy

Project / Initiative 2020-2021

2. Connected
Belmont

Our residents are
connected socially
and through physical
infrastructure.

2.1 Design our
City so that it is
accessible by
people of all ages
and abilities.

Access and Inclusion Plan 2018-2021

3. Natural
Belmont

The City of Belmont presents a
feeling of peaceful, clean, green
and healthy.

3.1 Protect and
enhance our
natural environment

Participate in the EMRC’s “understanding and

2.2 Make our City
more enjoyable,
connected and safe
for walking and
cycling.

Explore State and Federal investment in public road
and path infrastructure (Also aligned to 2.3)

There is a focus on the natural
in parks and gardens with trees
and colour.

3.2 Improve
our River and
waterways

Plan ahead for future foreshore stabilisation
projects at Garvey Park, The Esplanade and
Bilya Kard Boodja Lookout

3.3 Keep Our City
Clean

Waste Plan (Also aligns to 3.5)

Explore State and Federal investment in public road
and path infrastructure (also aligned to 2.2)

3.4 Enhance
green spaces
for recreation,
relaxation and
enjoyment.

Urban Forest Strategy

2.3 Facilitate a

Our streets are lined with trees.
Our residents and businesses
are environmentally aware.
There is a connection with the
river and natural areas.

3.5 Promote
energy and

Waste Plan (Also aligns to 3.3)

Strategic Community Plan 2020-2040

Our neighbourhoods are
safe, walkable, cycle
friendly and well served
by public transport.
There is a sense of
opportunity for everyone
and an acceptance of all
abilities. Our residents are
empowered.

reliable transport
network.

2.4 Promote
alternative forms
of transport

Belmont on the Move - Integrated Movement
Network Strategy
Community Infrastructure Plan

Corporate Business Plan

Sustainability is important to
us. Belmont will be known for
its strong connection to the
environment especially the river
and trees.

Sustainable Transport Plan
Work with the Local Governments of Canning,
Kalamunda and Swan to promote and support the
development of a best practice freight and logistics
precinct in Kewdale and surrounding industrial areas

The verges will be green and
dominated by natural plantings.

City of Belmont Staff and Visitor Travel Plans

Parks will continue to be well
maintained and their natural
appeal will be enhanced.

renewable energy
sources and reduce
emissions and
waste.

Sustainable development and
expectations of sustainable
practices of businesses are a
part of the social fabric.

project

Streetscape Enhancement Plan
Public Open Space Strategy
Identify and pursue funding opportunities for the
undergrounding of power

Environment and Sustainability Strategy 20162021.
Environment and Sustainability Operational
Plan 2021-2026
Waterwise Council Program
Waterwise Council Recognition

Strategic Community Plan 2020-2040

Corporate Business Plan

Goal

Community’s Aspiration

Strategy

Project / Initiative 2020-2021

4. Creative
Belmont

The City of Belmont’s

4.1 Promote the growth of
arts and culture.

Community Arts and Culture Program

in our residents as well as
those working here.
Although we are
contemporary, we will be
seen as inspiring, resilient
and dynamic.
We will attract
development with an
atmosphere for change.
Belmont will have an
inspiring technology
hub where discoveries
are made.

Promote and celebrate Aboriginal art and
culture (Also aligned to 1.1)
Strengthen the Adachi Sister City relationship

4.2 Embrace technology,
creativity and innovation
to solve complex
problems and improve
our City.

Website Redevelopment

4.3 Support and
collaborate with local
schools and businesses

Perth Airport Collaboration

Digital Strategy Planw

Manage an ongoing program of awards and
grants for innovative approaches to business
practice, products or developments

Harmonise Cultural Festival
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Corporate Business Plan Actions
for 2020-2021
Strategic Community Plan 2020-2040

Corporate Business Plan

Strategic Community Plan 2020-2040

Corporate Business Plan

Goal

Community’s Aspiration

Strategy

Project / Initiative 2020-2021

Goal

Community’s Aspiration

Strategy

Project / Initiative 2020-2021

5. Responsible
Belmont

The City of Belmont
advocates for the needs
of the community by
being responsive and
consultative.

5.1 Support
collaboration
and partnerships
to deliver key
outcomes for
our City.

Engage with relevant local governments and agencies
towards standardisation of local government planning
processes and approaches to assist the community
and developers. (Also aligned to 5.7)

5. Responsible
Belmont

The City of Belmont
advocates for the needs
of the community by
being responsive and
consultative.

5.3 Invest in
services and
facilities for
our growing
community.

Monitor collection turnover and demand

The availability of the
best community services
and infrastructure will be
facilitated.

5.4 Advocate
and provide for
affordable and
diverse housing
choices.

Affordable Housing

5.5 Engage
and consult the
community in
decision-making.

Strategic Community Plan

The availability of the
best community services
and infrastructure will be
facilitated.
Heritage will be
protected. Belmont will
continue to be recognised
for its location with
convenient access to
the river and progressive
education
establishments.

Active involvement with relevant EMRC initiatives
and collaborative working groups, including lobbying
Federal and State Government
Foster and maintain collaborative relationships with
relevant stakeholders

Heritage will be
protected. Belmont
will continue to be
recognised for its
location with convenient
access to the river and
progressive education
establishments.

Volunteer Program
Management of the City's Memorandums of
Understanding
5.2 Manage the
City’s assets
resources in
a responsible
manner and
provide the best
possible services
for the community.

Management and review of current service provision
and future options for aged accommodation
Community Contribution Fund program

Library & Museum Survey

Customer Focus Strategy
Marketing and Communications Strategy
Marketing and Communications Plan
Community Engagement and Stakeholder
Management Strategy

Asset Management Strategy

Community Engagement and Stakeholder
Management Plan

Belmont Oasis Leisure Centre - potential
redevelopment
5.6 Deliver
effective, fair
and transparent
leadership and
decision-making

Faulkner Civic Precinct Community Centre
Project Management Framework
Faulkner Civic Precinct Master Plan
10 Year Capital Works Program

Leadership Strategy
Safer Communities Plan 2020-2023
(Also aligned to 1.2)

community needs
and aspirations.

Ruth Faulkner Library - Repurposing
Organisational performance measurement
and reporting

5.7 Engage in
strategic planning
and implement
solutions to
manage growth in
our City.

Internal Audit Program
Belmont Trust Strategic Plan
Organisational integrated management system
aligned to Standards (ISO)

Engage with relevant local governments and agencies
towards standardisation of local government planning
processes and approaches to assist the community
and developers. (Also aligned to 5.1)
Structure Plan for Development Area 6 - Strategic
Planning Framework

Emergency Recovery Plans (COVID-19)

Structure Plan for Golden Gateway

Fraud Control Strategy & Policy

Corridor Strategy for Great Eastern Hwy

Fraud Control Plan

Local Planning Scheme No. 15.

Integrated Planning and Reporting

Local Planning Framework

Information Systems Review
Project Management
Long Term Financial Plan
Lease Management of City Assets
Land Asset Management Plan
Workforce Plan
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3. Delivery Level - Short-term plans with
Annual Budget
management of the City for the upcoming year. This is an
essential part of the rate-setting process and ensures that
to pay for the operational and capital expenditures proposed
for the year. The budget is reported monthly, reviewed
quarterly and updated bi-annually to Council.
Annual Plans
We regularly report on the progress of delivering our plans
and strategies to ensure transparency and accountability
in demonstrating how we are delivering on the priorities
to achieve our community’s aspirations and vision for the
future, refer to performance reporting for further information
on reporting.
Performance Reporting
Monitoring and reporting on the progress of actions listed
in the Corporate Business Plan took place throughout the
report and the six-monthly performance reports were
submitted to Council for review and approval. In addition, a
number of other performance related reports were submitted
to Council Committees and Council during 2020-2021.
Let’s Celebrate Festival

Continuous Improvement
The City is also committed to continuous improvement and
utilises the Australian Business Excellence Framework
(ABEF) as a tool to drive continuous improvement. A critical
component of the ABEF is the Approach, Deployment,
Results and Improvement (ADRI) Learning Cycle. The
ADRI learning cycle has been incorporated into the City of
Belmont’s Integrated Planning and Reporting Framework
to identify and drive improvement in business practice and
performance. To further embed a culture of continuous
improvement throughout the City, all Executives, Managers
and other staff are trained in the principles of the ABEF.
Community and Stakeholder Feedback
The City is committed to partnering with our community in
realising the future of our local area and will continue to
engage with the community at every opportunity. We use
a number of different mechanisms each year to give us
insight into how the City has progressed towards achieving
our vision and strategic objectives. Some of those
mechanisms are: surveys, workshops, focus groups and
range of online tools.
Annual Report
Each year, we produce a comprehensive Annual Report
in accordance with the Local Government Act 1995. The
Annual Report aims to give our residents and ratepayers
an open and accountable insight into how the City has
progressed towards achieving our vision and strategic
objectives. Highlights include our main achievements and
for the year ahead.

Informing Plans

Long Term Financial Plan
The Long-Term Financial Plan (LTFP) has been developed

resources that are required over the life of the Corporate
Business Plan. Their purpose is to ensure that adequate
resources are available to maintain services and deliver
on the priorities of the Corporate Business Plan. The City
currently has the following informing plans:
Workforce Plan (4 years)
The City’s Workforce Plan focuses on workforce
requirements and strategies that enable alignment of the
needs of the City with those of the workforce. Fundamentally
it provides a strategic basis for making human resource
decisions. The plan considers current and future capability
and capacity requirements to ensure that the City has
people with the right skills in the right roles delivering the
right customer outcomes whilst remaining competitive in
incorporated into the City’s Long Term Financial Plan.

infrastructure to the community.
Asset Management Plans
It is necessary to plan for the effective and sustainable
management of our assets to meet current and future needs
and to optimise return on investment. Directed by an Asset
Management Strategy, Asset Management Plans (AMPs)
for the various classes of assets. They also highlight the
processes used to manage the associated assets and how
they will be sustainably renewed, upgraded or disposed at
the most appropriate standard, time, place and cost. The
capital works programme.

Kids Fest
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Executive Responsibilities

Councillor Attendance at
Council and Committee Meetings

as at 30 June 2021
John Christie

• Overall responsibility for the management of
Council’s affairs
• People and Organisational Development

Michelle Bell
Director Corporate
and Governance

• Business Continuity and Risk Management
• Governance
• Finance
• Information Technology
• Marketing and Communications

(1 July 2020 – 30 June 2021)

Juliette Gillan
Director Development
and Communities

• Economic and Community Development
• Planning Services
• Safer Communities
• Community Placemaking

Melanie Reid
Director Infrastructure Services

• Works
• Parks, Leisure and Environment
• Design and Assets
• Infrastructure Development
• City Projects
• City Facilities and Property

Anne-marie Forte
Executive Manager People and
Organisational Development

• Human Resources
• Occupational Safety and Health
• Business Planning and Improvement
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Information
Forum / Special
Information
Forum

Councillor

Ordinary
Council
Meeting

Special Council
Meeting

Annual / Special
Electors’
Meeting

No. of Meetings

11

1

1

11

18

Cr Marks

11

1

1

10

17

Cr Rossi

11

1

1

10

18

Cr Bass

9

0

1

6

13

Cr Cayoun

11

1

0

11

14

Cr Davis

11

0

1

11

15

Cr Powell

11

1

1

11

15

Cr Ryan

11

1

1

10

18

Cr Sekulla

11

1

1

10

17

Cr Wolff

10

1

0

11

13

Councillor

Standing
Committee
(Environmental)

Standing
Committee
(Audit & Risk)

Standing
Committee
(Community
Vision)

Executive
Committee

No. of Meetings

1

4

1

2

Cr Marks

1

M

4

M

0

M

2

M

Cr Rossi

1

O

4

O

1

M

-

-

Cr Bass

-

-

2

M

-

-

-

-

Cr Cayoun

1

M

-

-

-

-

-

-

Cr Davis

-

-

4

M

1

P

2

M

Cr Powell

-

-

1

-

0

M

1

M

Cr Ryan

1

M

1

O

1

M

1

O

Cr Sekulla

-

-

4

M

-

-

2

M

Cr Wolff

1

M

-

-

-

-

2

M

M

Committee Member

P

Committee Member Proxy

O

Observer
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Councillor Professional Development
Council Policy BEXB11B provides all Councillors with an allocation of $5,000 per year for their four-year terms to
cover professional development costs. This allocation can be utilised at any point during their term, provided that total

Councillor

Term

Cr Bass*

Oct 2019–Oct 2023

CITY OF BELMONT

Balance 1/07/2020

Training/Conference

Balance 1/07/2021

$

$

$

15,638

1,541

14,097

10,157

Cr Cayoun

Oct 2017–Oct 2021

20,000

Cr Davis

Oct 2017–Oct 2021

10,389

232

20,000

845

Cr Marks*

Oct 2019–Oct 2023

18,560

Cr Powell

Oct 2017–Oct 2021

18,382

Cr Rossi*

Oct 2019–Oct 2023

18,560

70

18,490

340

17,833

17,715
18,382

Cr Ryan

Oct 2017–Oct 2021

18,173

Cr Sekulla

Oct 2017–Oct 2021

11,011

Cr Wolff*

Oct 2019–Oct 2023

18,150

390

17,760

148,863

3,418

145,445

Total

11,011

City of Belmont 2021 Art Awards
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Belmont in Brief
Address:

215 Wright Street, Cloverdale WA 6105

Postal Address:

Locked Bag 379, Cloverdale WA 6985

Phone Number:

(08) 9477 7222

Facsimile Number:

(08) 9478 1473

E-mail Address:

belmont@belmont.wa.gov.au

Web Page Address:

belmont.wa.gov.au

Area in Square Kilometres:

40

Area of Parks and Gardens:

309 hectares administered by City of Belmont

Distance From Perth:

6 kilometres

Length of Roads:

234 kilometres

Population:

42,078 approximately

Operating Revenue:

$63,222,183

Operating Expenditure:

$63,164,148

Number of Electors:

26,532 electors

Number of Rate Assessments:

20,714

Number of Dwellings:

19,876

Suburbs and Localities:

Ascot, Belmont, Cloverdale, Kewdale, Redcliffe, Rivervale

Number of Libraries:

One - Ruth Faulkner Library

The colourful ‘City of Opportunity’ logo on
the front cover symbolises the enthusiasm
the Council feels about the City and its future.
It is not the mark of a corporate body, but is
symbolic of an opportunistic journey which
the community of the City of Belmont has
embarked upon.
The logo is painted in an informal style because it belongs to
the community. The bright colours, dominated by blue, suggest
joy and expectation and the City’s close proximity to the Swan
River. The joyful figure strides confidently forward to embrace
the opportunities the City is offering symbolised by the sun,
moon and star; the traditional artistic representatives of promise
and opportunity. The star in the figure’s eye indicates that these
opportunities will enter the lives of all who reach for them.
The arc that encloses the logo and gives it its own ‘space’,
is an upward sloping curve that represents the growth the
City has experienced, as well as the growth that is still to come.
The curve is expressed as three coloured lines, which mirror
the three strands of Living Belmont, Business Belmont and
Green Belmont, reflecting the ‘triple bottom line’ that delivers
social and environmental benefits as well as economic
performance in every endeavour.

City of Belmont
215 Wright Street, Cloverdale WA 6105
Locked Bag 379, Cloverdale WA 6985
Open 8:30am - 4:45pm, Monday - Friday
9477 7222
(A/H) 9477 7224
belmont@belmont.wa.gov.au
belmont.wa.gov.au

BelmontCouncilWA
BelmontCouncilWA
BelmontCouncil
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